
Occupational,  
Health, Safety,  
Psychosocial and  
Wellbeing Management 
System Statement

Bus Átha Cliath - Dublin Bus is the principal public transport company serving the Greater Dublin Area.  
Dublin Bus aims to provide a safe, secure, reliable, efficient, and accessible bus service to its customers.

Dublin Bus is compliant with the legal requirements of Sections 19 and 20 of the Safety, Health and Welfare 
at Work Act, 2005. This Safety statement specifies commitment, lines of responsibility and accountability 
for safety, together with a list of Risk Assessments within the organisation. Prescribed under the SHWW Act 
2005, the 2007 General Application Regulations provide details of how compliance with Health and Safety 
legislation is to be applied within the workplace. These Regulations have been examined in the context of 
risk assessment and appear at regular intervals throughout the Dublin Bus Safety Statement.

Dublin Bus is committed to ensuring, so far as is reasonably practicable, the Safety, Health, and Welfare 
at work of all of its employees, as required under Section 8 of the Act, with particular regard to:

• The provision and maintenance of a safe and healthy working environment.

• We are committed to providing safe and healthy working conditions, including well-being programmes 
for the prevention of work-related injury and ill health.

• The provision of a safe place of work and means of access to and egress from it. 

• The provision and maintenance of plant and equipment and of systems of work that are as safe  
and without risk to health as is reasonably practicable to achieve. 

• The provision of information, instruction, training, and supervision to enhance the health and safety  
at work of its employees and prevent improper conduct and behaviour from occurring. 

• The safety and absence of risks to health in the use, handling, storage and transport of articles and  
substances, including the provision of suitable protective clothing and equipment where hazards  
cannot be eliminated. 

• The arrangement for adequate facilities for welfare, including medical and occupational health services. 

• The maintenance of the safety, health, well-being, and welfare at work of its employees.

• The prevention of psychosocial risk and the promotion of health and well-being. 

• The promotion and enhancement of a working environment that is consistent with the principles  
of dignity, respect, confidentiality and trust.

• The commitment to meet all applicable legal, regulatory and other relevant requirements.

• Operate under our Direct Award Public Service Contract requirements with the National Transport  
Authority and the international standard EN ISO 45001:2018 (Occupational, Health and Safety  
Management System) to attain and retain the contract and the recognised accreditation

Billy Hann 
Chief Executive Officer
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